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Volunteerism in retirement
One of the most obvious differences between working and being retired is that retired people usually have a lot more free time. For some,
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this is a problem – we’ve all heard of or known people who retired, and
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For other retirees, having free time is viewed as a big opportunity right
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And if it isn’t, perhaps it should be. If you are helping older employees
get ready for retirement, this is definitely a topic that needs to be covered.
We say that because volunteering is one of the most rewarding activi-
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If you yourself are or have been a volunteer in a good cause, one that
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an opportunity to make a contribution, and especially if you get to see
the impact you are having, then you know what the rewards can be. In
addition to the knowledge that you have done something good for
someone else, there is the sense of teamwork in participating with others in a worthy endeavor, there is the fulfillment of having completed a
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worthwhile task, and there is a
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Most of us don’t want to just be
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them to take it slow, make a careful decision, and go into it with the
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one should not go into casually.
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of looking for and committing to a
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makes sense to go through a
similar series of steps.
Many of you who receive these
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Going slow is important for any
significant life change in retirement. There are so many unavoidable adjustments to make at
that time of life that it’s best to
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Making a commitment can be at
different levels for different people in different situations. But in
general, the stronger commitment
one makes, the more one gets
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these topics.

Even where we might quibble
with some of the content, we do
so respectfully, because these
papers take a very non-dogmatic
approach to the issues they
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