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What about employees who are already retired?
In the employee benefits world, there are widely varying attitudes toward retirees. In some organizations, “out of sight, out of mind” seems
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to be the dominant mind-set – or even “good riddance.” Other organi-
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zations have very active retiree groups that are supported and subsi-

issue of the Retirement Readiness Report, offered as a free

dized by the employer, or by a union. Public pension funds also tend
to take good account of retired members.

resource, to help you think
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about the welfare of employees even after they retire. The same busi-
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pension and other welfare programs for employees apply to retirees as
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ideas, criticisms, or other
comments about this publication, or wish to update your
email address (or be added to
or removed from the list).

well. Employers who still consider retirees “part of the family” and
therefore provide benefits, opportunities for social interaction, and ongoing information and assistance, do develop a good reputation in their
communities, which improves recruitment and retention. And while the
cost of post-retirement medical benefits has, regrettably, become prohibitive for many employers, the cost of other programs for retirees can
be quite minimal, and therefore well worth the effort.
We also note, as we have before, that over the career of a long-term
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sometimes other retirement benefits. Yet employees who are not in-
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formed and educated about retirement decisions are likely to squander
some significant portion of these benefits, wasting the employer’s in-

Relocating after retirement.

vestment. This, along with the natural benevolent interest we all have
in people who have worked alongside us for years, is the primary justification for assisting older employees with retirement readiness programs. But since most of the management of retirement finances actually occurs during retirement, the failure to continue advice and

May 2010

education offerings into retire-

searched set of web pages that

new country, how to write a

ment itself ends up defeating the

will explain what is needed and

memoir of one’s life or otherwise

purpose.

where to get it.

leave a legacy for future genera-

Fortunately, continuing a “retire-

And because the offering is man-

ment readiness” program into the

ageable and affordable, it can

retirement years can be done

also be expanded to include not

best, probably, in the least ex-

just the obvious benefit-related

pensive fashion: by providing in-

and other financial issues that

formation and education sources

retirees care about, but the other

over the internet.

primarily non-financial issues that

Although live seminars would be
nice – and you can often get
them offered free by money man-

problem, and still others are in-

to participate in for free, and so
on and on and on.

the cost of their lives as well.

cially if that mostly means helping
retirees tap into the best available
internet resources. All that’s

“Fortunately, continuing a
I
years can be done best,I
probably, in the least ex-I
pensive fashion: over theI
internet.”

mitments that make scheduling a

cate good educational programs

help with such matters – espe-

reach only a small minority of

ers have active lives and com-

who lives out of state, how to lo-

their lives – and, if left untended,

‘retirement readiness’ pro-

away after they retire, while oth-

find help taking care of a parent

It is not necessarily difficult to

and the like – at best these can

your retirees. Many people move

spouse or life partner dies, how to

often matter more to the quality of

agers, long-term care insurance
salespeople, real estate agents,

tions, what to do when one’s

I

gram into the retirement

needed is an organized approach, and a way to stay in
touch. These days, neither of
those needs to be difficult or expensive.
And the benefit to your retirees
will be tremendous – both in helping them with specific quandaries

firm or are taking care of an unwell spouse and so have trouble

These would include issues such

they face, and in keeping them

getting out of the house.

as how to take care of one’s own

feeling connected with the work-

health during older age, how to

ing community where they spent

stay connected with people of a

their best productive years.

Web-based services are not limited by these problems. Furthermore, as we noted last month in
Retirement Readiness Report
#18, it is possible to present “best
of the web” options, most of
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along? which presents a
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for use of these pages, when they

for this.

might have. So feel free to contact us as described below.
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