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Why older employees and retirees rarely get
good financial advice
Most of the financial information your employees get is correct. But
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most of the advice is not correct, or at least not right for them. There
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issue of the Retirement Readi-

nature of the financial situation older employees and retirees are in.

ness Report, offered as a free

Few providers of financial advice really understand the needs of the

resource, to help you think

typical older consumer, because the people who train and support fi-

about how your organization

nancial professionals do not understand them. What financial profes-

supports the transition into

sionals do understand is the person whose main need is investment

retirement.

performance. This is the case for wealthy people (of any age) and of

We encourage you to contact

ordinary younger people who are still saving for retirement.

us at any time if you have

But for the majority of retirement-facing folk who actually have some

ideas, criticisms, or other

risk of running out of money before they die, asset growth and wealth

comments about this publica-

management are secondary issues. Financially speaking, retirement

tion, or wish to update your

doesn’t mean (as the vast majority of today’s financial professionals

email address (or be added to

appear to believe) that we simply have to adjust the way we view our

or removed from the list).

finances. Rather, we face an entirely new kind of problem.

If you missed issues #1 thru #13:

Meanwhile, when you hear financial professionals emphasizing in-
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vestment or asset management, or talking about “retirement income
planning,” these are signs that they grasp the lingo but not the reality.
For most people dealing with retirement, assuring life-long financial
solvency is fundamentally a cash flow problem, not specifically an as-

Next month:

set problem or an income problem. All areas of one’s finances are
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sumers need to be competent in all of them. Some are, but not the
ones the majority of your employees are likely to be able to afford.
In addition, there is bias. Financial advisers may or may not be biased
by the way they are compensated for what they do (usually selling fi-
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This does not mean that employ-
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The Eons Team, they say, is eager to answer questions, respond
to comments and help get people
started quickly.
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